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Job Title: 2nd XI Scorer 
Department: Cricket Operations 
Reports to: Greg Kennis, 2nd XI Coach 

Sarah Trunks, Operations Director 
Responsible for: n/a 
Location: Various: Taunton Vale Sports Club & Away Venues 
Contract: Fixed Term 
Hours: Dependent on Fixtures; Approx. 450 hours inc. travel 
Main Purpose of Job: 
 
To perform Second XI Team Scorer role for all home and away fixtures throughout the cricket 
season. 
 

Main Responsibilities:   
 

• Act as the designated match scoring official for the Somerset Second XI team. 
• Responsible for operating the electronic scoreboard at all Home Fixtures. 
• Liaise and welcome the officials of visiting teams. 
• Provide end of day’s play information to the Second XI coach, Head Coach, Director of 

Cricket and Media and Communications Manager, (in addition to ad-hoc 2nd XI player 
requests).  

• Provide statistical information to the Head /Second XI Coach, or Director of Cricket as 
and when required.  

• Provide end-of-season player statistics competition tables.  
• Consistently develop and maintain a wide-ranging knowledge of the Laws of Cricket, 

in addition to current ECB and ICC match regulations and playing conditions.  
• A willingness to provide cover when required for First Class matches. 
• To ensure the Club’s equity, diversity and inclusion policy and standards are always 

upheld and always abide by the Club’s code of conduct. 
• To ensure the Club’s safeguarding policies and procedures are adhered to at all 

times. including adherence to the staff code of conduct and consistently advocating 
the safeguarding of children, young people and adults at risk at all times. Appropriate 
consideration must be given to safeguarding in all activities and decisions which are 
undertaken. 

• Take on any other responsibilities or tasks that are within your skills and abilities 
whenever reasonably asked.  

 
This job description is only a summary of the role as it currently exists and is not exhaustive. 
The responsibilities and accountabilities might differ from those outlined and other duties, as 
assigned, might be part of the job. 
 
 

Knowledge, skills, and experience required: 
 
Essential 

• Experience of paper-based and computer scoring of senior level cricket (Premier League 
or higher).  

• Preferably have a minimum of ECBACO Level 2 scoring qualification or be willing to work 
towards this with the support of Somerset County Cricket Club. 
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• IT literate [Excel, Word, email] with good practical working knowledge of current 
computer scoring software programmes.  

• Flexibility in working hours and capability to spend long periods away from home.  
• Hold full/clean driving licence for self-transport to home/away matches. 

 
Personal attributes 

• Ability to pay close attention to detail and concentrate for long periods. 
• Excellent verbal and written communication skills. 
• Ability to work collaboratively, creating excellent working relationships internally, with our 

players and staff, and externally, with cricket officials, ECB and visitors. 
• Carry out duties to a high professional standard.  
• Ability to remain calm under pressure.  
• Excellent organisational skills  

 
Key contacts in the business: 
 
Internal: 2nd XI Head Coach, 2nd XI Support Staff, Director of Cricket, 1st XI Coach and Support Staff, 
Cricket Operations Administrator, Operations Director, 1st XI Scorer, Media Executive 
External: Away Team Scorers, Match Officials, Away Team Venue Staff 
 
Equal Opportunities and Inclusivity Statement 

Somerset County Cricket Club endorses the principles of equality and equity and strives to ensure 
everyone involved with the Club has a genuine and equal opportunity to participate to the full 
extent of their own ambitions and abilities, to give of their best and be assured of an environment 
in which their rights, dignity and individual worth are respected. Everyone is responsible for creating 
an inclusive working environment and we expect all colleagues, partners customers and suppliers 
to abide by our equality, diversity and inclusion policies and procedures.  

The Club ensures all existing and potential employees receive equal consideration during the 
recruitment process and beyond, and is committed to the elimination of unlawful or unfair 
discrimination of any kind and in particular on the grounds of sex, race, disability, sexual orientation, 
marriage and civil partnership, gender reassignment, religion or belief, pregnancy and maternity, 
and age.  

Safeguarding Statement 

Somerset County Cricket Club is committed to safeguarding and promoting the welfare of children, 
young people and adults at risk, and expects all staff and volunteers to share this commitment. It 
is everyone’s responsibility to keep vulnerable people safe. 

As part of our safer recruitment process all relevant roles are subject to an enhanced or standard 
DBS check as appropriate, and two satisfactory references. We also require every staff member to 
undergo safeguarding training appropriate to their role. 

We encourage an open, welcoming environment where everyone should feel safe to express any 
concerns. We have a range of policies and procedures in place which promote safeguarding and 
safer working practice across all that we do.  
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Prepared by: 
 
Name:  
Date:  

 

 


